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AMALGAMATED MEAT CUTTERS AND B. W. OF N. A.,
AFL-CIO
&rttcle£ of Agreement governing Service Meat Markets in the City of Chicago and County of Cook, entered
into between................................................................................................................. ........................................................................................... ,
hereinafter called the “ Employer,”  all meat markets and chain store meat markets, all combination Grocery and Meat Markets 
in Chicago and County of Cook; and the AMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN OF NORTH 
AMERICA, LOCAL 546 (AFL-CIO) acting as the Collective Bargaining Agent for its members. This Contract approved and 
passed by the International Executive Board at the General Office the 5th day of January, 1960.
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ARTICLE 1. GENERAL
Section 1. Consideration. For and in consideration of the mutual promises of the parties hereto and for other good and valuable 
considerations, receipt of which is hereby acknowledged, this Agreement is entered into.
Section 2. Scope of Contract. It is agreed that this Contract shall govern the hours, wages and other conditions of employ­
ment of Employer’s meat department employees in Service Meat Markets only within the geographical jurisdiction of Local 
546, and that the hours, wages and other conditions of employment of Employer’s meat department employees in Self-Service
Meat Markets are covered by a separate contract. It is further agreed that the Employer shall have the sole discretion of 
determining from time to time which system of merchandising, service or self-service, shall be utilized in each of the 
Employer’s markets; provided that the Employer shall comply with the wages, hours and other contractual conditions of 
employment pertaining to the system of merchandising used in that market.
Section 3. Definitions.
(a) Apprentice: An apprentice is an employee who is in training to become a Journeyman butcher. Apprentices must 
be at least sixteen (16) years of age.
(b) Journeyman: After serving three (3) years of apprenticeship, an employee shall be classified as a Journeyman 
meat cutter and shall receive the Journeyman rate of pay.
(c) Head Meat Cutter: The term “ Head Meat Cutter”  means a Journeyman meat cutter who is responsible for the 
efficient management of the market.
(d) Self-Service and Service: A self-service market is one in which fresh beef, veal, lamb, mutton or pork are avail­
able for sale on a pre-package self-service basis. It is agreed that any market which is operated on a partially service and 
partially self-service basis shall be classified as a self-service market if any fresh beef, veal, lamb, mutton or pork are made 
available for sale on a pre-package self-service basis, even though there is also a service counter offering custom cutting for 
those who prefer it. Such semi-self-service market shall be considered a self-service market subject to the terms and conditions 
and wage scale contained in the Self-Service Contract.
If no fresh beef, veal, lamb, mutton or pork are sold on a self-service basis, then the market is a Service Market and 
shall be operated in accordance with this Service Contract. It is further expressly understood and agreed that if all fresh 
beef, veal, lamb, mutton and pork sold by a market are handled and sold on a service basis only, the fact that a market 
handles and sells on a self-service basis, delicatessen and other meat products now excepted from the jurisdiction of the 
Union under this Service Contract shall not operate to classify such market as a self-service market; but such semi-self- 
service market shall nevertheless be considered a service market subject only to the wage scales, hours and other conditions 
provided in this Service Contract.
In the event of any dispute as to whether a meat market shall be classed as a service market subject to the terms and 
conditions of this Service Contract or a self-service market subject to the terms and conditions of the Self-Service Contract, 
the decision of the Union shall be binding unless and until said decision has been set aside by any arbitration proceedings; 
provided, however, that either party may require that such dispute be submitted to arbitration forthwith.
Section 4. Notices. All notices required under this Contract shall be deemed to be properly served if delivered in writing per­
sonally or sent by certified mail to the offices of the Union at 130 North Wells Street, Chicago 6, Illinois, or to the Employer 
at the address designated below, or to any subsequent address which the Union or the Employer may designate in writing 
for such purpose. Date of service of a notice served by mail shall be the date on which such notice is post-marked by a 
post-office of the United States Post Office Department.
Section 5. Partial Invalidity. Nothing contained in this Agreement is intended to violate any Federal Law, Rule, or Regulation 
made pursuant thereto. If any part of this Agreement is construed to be in such violation, then that part shall be made null 
and void and the parties agree that they will immediately begin negotiations to replace said void part with a valid provision.
Section 6. Authority of Signing Parties. The parties hereto certify that they are empowered and duly authorized to sign this 
Agreement.
Section 7. Successors and Assigns. This Agreement shall be binding upon the Employer herein and its successors and assigns.
ARTICLE 2. JURISDICTION
The Employer recognizes and agrees that said Union is and shall be the sole and exclusive collective bargaining agency for 
and on behalf of all meat cutters and butcher workmen employed by said Employer on their premises; including those 
workers processing, packing, wrapping and selling frozen fresh meats.
The parties agree that all fish, poultry, rabbits, meats and its kindred products, fresh or frozen, except:
(a) sliced boiled, baked or barbecued ham;
(b) sliced packaged bacon;
(c) sliced packaged dried beef;
(d) sliced packaged Canadian bacon;
(e) smoked sausage, smoked butts, smoked ribs and smoked hocks;
(f)  canned and glassed meats of all kinds;
(g) alb ready-to-eat prepared meats, poultry, and fish;
(h) frozen packaged fish;
(i) frozen specialty meat items such as frozen and formed (flaked or chopped) patties 
and choppettes, with or without butter or vegetable, breaded or unbreaded;
( j)  All meats NOT for human consumption;
will be sold, cut, prepared and fabricated by meat department employees, and said cutting, preparing, fabricating and pack­
aging of above products into retail cuts will be done on the premises or immediately adjacent thereto.
Frozen fresh poultry, cut-up or whole, fresh pork sausage, the frozen specialty meat items described above and vacuum or com­
parably tight wrapped ham slices, shanks and butts may be prepared by the packer, supplier or employer off the premises. 
Frozen fresh poultry, fresh poultry (cut-up or whole) processed on the premises, fresh pork sausage and the frozen meat 
specialty items described above may be sold from self-service cases after the market hours prescribed in Article V; provided, 
however, that such products are priced or pre-priced by meat department employees on the premises.
Section 1. Wage Rates— Weekly, Extra Day and Overtime. Not less than the following wages shall be paid to service market 
employees during the term of this Contract:
ARTICLE 3. WAGES
( a )  FIRST CONTRACT YEAR
10/4/59 THRU 10/1/60
W eekly Wages 
for Basic
Extra Day Rates 
Full Half H o u r ly  R a tes*
W orkweek Day Day Str. Tim e Overtime
Head Meat Cutter....................... ........... $124.00 $26.80 $13.40 $3.10 $4.65
Journeyman ................................ 25.50 12.75 2.9375 4.40625
Apprentices:
0 to 6 Months..................... ........... 75.00 17.00 8.50 1.875 2.8125
6 to 12 “  ..................... ........... 79.00 17.80 8.90 1.975 2.9625
12 to 18 “  ..................... ........... 84.00 18.80 9.40 2.10 3.15
18 to 24 “  ..................... ...........  88.00 19.60 9.80 2.20 3.30
24 to 36 “  .....................
Extra Journeyman— $117.50 for
( b )  SECOND CONTRACT YEAR
...........  93.00
a basic workweek; $25.50
4
20.60 
per day;
10.30
$12.75 per half day.
2.325 3.4875
10/2 /60 THRU 10/7/61
Head Meat Cutter....................... ........... $130.50 $28.10 $14.05 $3.2625 $4.89375
Journeyman ................................ ........... 124.00 26.80 13.40 3.10 4.65
Apprentices:
0 to 6 Months..................... ...........  75.00 17.00 8.50 1.875 2.8125
6 to 12 “  ..................... ........... 81.00 18.20 9.10 2.025 3.0375
12 to 18 “  ..................... ........... 87.00 19.40 9.70 2.175 3.2625
18 to 24 “  ..................... ........... 91.00 20.20 10.10 2.275 3.4125
24 to 36 “  ..................... ........... 96.00 21.20 10.60 2.40 3.60
Extra Journeyman— $124.00 for a basic workweek; $26.80 per day; $13.40 per half day.
* Hourly rates may be rounded off to nearest quarter-cent, half-cent, 
or whole cent, depending on the Employer s payroll practice.
Any employee receiving above the minimum shall not be increased in hours, nor decreased in wages or working conditions.
Section 2. Payment of Extra Day Rates. The extra day and half day rates shall be paid whenever an employee works the sixth 
(6th) day of a regular workweek or the fifth (5th) day of a holiday week. These rates provide a $2.00 premium over the 
average daily rate for a full day and a $1.00 premium over the average for a half day.
In the event state or federal legislation is enacted during the term of this contract which requires the payment of time 
and one-half regular hourly rates of pay for all work performed in excess of forty (40) hours in a workweek, then effective 
on the date such law shall become effective such payment of extra day rates and said extra day rate provision shall cease 
to have any further effect.
Section 3. Extra Help. Extra help shall be paid at the Journeyman extra day rates set out above except in the event that they 
work the full week when they are to receive the minimum weekly wage set out above for their classification.
ARTICLE 4. WORKING HOURS AND OTHER CONDITIONS OF EMPLOYMENT
Section 1. Basic Workday. Eight (8) hours shall constitute the basic workday, which shall be scheduled to begin no earlier 
than 8:00 a.m. and to end no later than 6:00 p.m., allowing one hour for lunch, said lunch to begin no earlier than 11:00 
a.m. nor end later than 2 :00 p.m. This is to apply to all markets whether manned by one or more than one employee. Em­
ployees must be dressed and ready for work at the scheduled starting times.
Section 2. Basic Workweek. Eive (5) days shall constitute the basic workweek, to be worked Monday through Saturday, with 
one full day off within each shop, for each employee at the Employer’s discretion. The day off shall be rotated or changed in 
accordance with the mutual agreement of the Employer and his employees.
Section 3. Sixth Day Guarantee. Any employee called to work on the sixth (6th) day in any regular workweek, shall be guar­
anteed four (4) hours’ work. Reporting time on the sixth day shall be no earlier than 8:00 a.m. for a full day or morning 
half day, and no earlier than 1 :00 p.m. for an afternoon half day. Head Meat Cutters and Journeymen shall he given pref­
erence over Apprentices for work on the sixth (6th) full or half day during a regular workweek and on the fifth (5th) full 
or half day during a holiday week.
Section 4. Overtime. At the Employer’s discretion overtime may be worked at overtime rates after eight (8) hours in any one 
day and behind locked doors after 6:00 p.m.
Section 5. Inventory. Employees shall not take inventory outside of regular working hours.
Section 6. Restrictions on Apprentices. Apprentices may be employed at a ratio of not exceeding two (2) for each five (5) 
Journeymen employed by the Employer within the jurisdiction of the Local. A quarterly report covering the number of 
Apprentices employed in relationship to the number of Journeymen shall be furnished the Union. Apprentices shall not work 
part time or as extra men on Saturdays or the day preceding holidays.
Section 7. Tools. Laundry, tools and sharpening of tools are to be furnished free of cost by Employer.
Section 8. Clean-up Time. It is expressly understood that no customer shall be served who comes into the market before or 
after the hours set forth in Article 5, that all customers in the market at the closing hour shall be served, that all meats will 
be properly taken care of and the market placed in a sanitary condition. Such work not to exceed fifteen (15) minutes and 
not to be construed as overtime. Such clean-up time shall not be utilized to prepare for the following day’s business and shall 
not be accumulative from day to day.
Section 9. Rest Periods. Each employee shall have two 10-minute rest periods daily, the first to be taken approximately mid­
way in the morning and the second to be taken about midway in the afternoon.
ARTICLE 5. MARKET OPERATING HOURS
Market operating hours shall be 9:00 a.m. to 6:00 p.m. Monday through Saturday, inclusive. No customer shall be served who 
comes into the market before or after the hours set forth above, except that customers in the market at the closing hour 
shall be served, / a
Vr r $
ARTICLE 6. HOLIDAYS, VACATIONS AND OTHER COMPENSABLE ABSENCES ^
Section 1. Holidays. There shall be no work on Sundays, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, 
Christmas Day and New Year’s Day. When and if Victory Day is declared a National Legal Holiday, it shall be made a 
part of this Article.
Employees who are absent the regularly scheduled workday before, or after, a holiday, or both, except in the case of proven 
illness or unavoidable absence shall not receive holiday pay, but shall be paid only for the hours actually worked.
During a holiday week the employee shall receive a full week’s pay for four (4) days of work; if an employee works the 
fifth (5th) day during a holiday week, he shall be paid the extra day or half day rates set out in Article 3.
It is agreed that the Head Meat Cutters and Journeymen will be given preference over Apprentices for work on the sixth (6th) 
full or half day during a regular workweek, and on the fifth (5th) full or half day during a holiday week.
Section 2. Vacations. Any employee who has given service for the course of one year shall be entitled to one week’s vacation 
\4with pay. After two (2) years of service he shall be entitled to two (2) weeks’ vacation with pay. All employees having 
ten (10) years of continuous full-time service shall be entitled to three (3) weeks of vacation with pay. Unless otherwise 
mutually agreed upon between Employer and employee, vacation weeks shall be taken consecutively. A man relieving a Head 
Meat Cutter on vacation shall receive the Contract rate of pay for Head Meat Cutters. f3* 3?) — , -  oJT
Whenever a holiday listed in Section 1 of this Article falls within an employee’s vacation period, the employee shall receive an 
extra day’s pay or a subsequent day off, at the Employer’s option.
Section 3. Absences Due to Injuries. Any regular employee unable to work because of injuries received during the regularly 
scheduled workweek and whose injuries arose out of or during the course of his employment shall be entitled to a full 
day’s pay for each day lost because of such injuries, but not in excess of four (4) days’ pay, including pay for the day of 
the injury, in the first seven (7) calendar days following the day of the accident; provided, however, that the employee shall 
report upon receipt of the injury to the Employer’s physician whose decision with respect to the length of time required off 
shall be controlling; provided further, that nothing in this provision shall affect any rights accrued to either party under the 
State Workmen’s Compensation Act, and that the Employer shall receive credit for any payment made under this provision 
should compensation be awarded by the Industrial Commission of Illinois.
\
Section 4. Funeral Leave. The Employer agrees to pay full-time employees for necessary absence on account of death in the 
/  ~/ immediate family up to and including a maximum of three (3) scheduled work days at straight time, provided the employee 
attends the funeral. The term “ immediate family”  shall mean spouse, parent, child, brother, sister, father-in-law, mother-in- 
/ j  latv/or any relative residing with the employee or with whom the employee is residing.
Section 5. Jury Pay. When any full-time employee who is covered by this Agreement is summoned for jury service, he shall be 
excused from work for the days on which he reports for jury service and/or serves. He shall receive for each such day on 
which he so reports and/or serves and on which he otherwise would have worked the difference between eight (8) times his 
regular hourly rate of pay and the payment he receives for jury service, if any; provided, however, that no payment shall 
be made under the provisions of this Article to any employee summoned for jury service unless he shall have advised the 
Employer of the receipt by him of such jury summons not later than the next regularly scheduled workday after receipt of 
said summons. Before any payment shall be made to any employee hereunder, he shall present to the Employer proof of 
his summons for service, and of the time served and the amount of pay received therefor, if he shall have served as juror. 
The provisions of this Article shall apply only when an employee is summoned for jury duty and shall not apply if an 
employee volunteers to serve as a juror. When an employee is released for a day or part of a day during any period of jury 
service, he shall report to his store for work.
ARTICLE 7. UNION-MANAGEMENT RELATIONS
Section 1. Union Employees. The Union, if requested, will furnish men, insofar as they are available, who will work to the 
best interest of the Employer in every way, just and lawful, who will give honest and diligent service to patrons of the 
Employer’s establishment, and who will do everything within their power for the uplifting of the meat industry.
Section 2. Union Shop. It shall be a condition of employment that all employees of the Employer covered by this Agreement who 
are members of the Union in good standing on the date on which this agreement is signed shall remain members in good 
standing and those who are not members on the date on which this Agreement is signed shall, on the thirtieth day following 
the date on which this Agreement is signed, become and remain members in good standing in the Union. It shall also be a
condition of employment that all employees covered by this Agreement and hired on or after the date on which this Agree­
ment is signed, shall, on the thirtieth day following the beginning of such employment become and remain members in 
good standing in the Union.
Section 3. Union Preference. When permitted by law, the Employer agrees that when in need of help he will give preference 
to members in good standing in the Union.
Section 4. Business Representatives. Union Business Representatives shall be admitted to the Employer’s market premises dur­
ing the hours meat department employees are working for the purpose o f ascertaining whether or not this Agreement is 
being observed and for collecting dues. Such activities shall be conducted in such a manner as not to interfere with the 
orderly operation of Employer’s business. Business Representatives have full authority and approval from both parties to 
this Agreement to immediately remove and require the discharge of any employee working below the wage scale fixed herein.
Section 5. Discharge. No employee shall be discharged without good and sufficient cause; drunkenness, dishonesty, incompe­
tency, incivility or an over supply of help will be sufficient cause for dismissal, or help can be dismissed providing 
preference be given to Union men in replacing help.
Section 6. Display of Contract and Union Shop Cards. This Agreement is to be kept posted in the place of employment so 
that every employee may have equal and easy access to same.
It will be the duty of the Employer to prominently display Union shop cards in all establishments wherein Union meat cutters 
are employed. These cards shall remain the property of the Union, and the Employer shall have their usage only until such 
time as the Union shall request their return. The Employer agrees to surrender same immediately upon demand by the Union.
Section 7. Withdrawal Cards. Any member of Local 546 who is in good standing and is in business for himself who may desire
to affiliate with the............................................. ............................... may apply for a withdrawal card, provided the request be
accompanied by the similar request from the..............................................................................  Withdrawal card may be obtained
upon application to the Executive Board of Local 546.
ARTICLE 8. GRIEVANCES AND ARBITRATION
Section 1. No Strike; No Lockout. The Union and the Employer agree on the need for the continuance of their service to the 
public without interruption. Both recognize this objective as necessary to the security o f the Employer and its people. Both, 
therefore, specifically pledge themselves to help assure that security by using the procedures agreed upon between them for 
the adjustment of disputes and grievances in all cases where there is any difference of opinion concerning the rights of 
;either under this contract or the interpretation or application of any provision o f it. Therefore, subject to the exceptions 
stated herein, during the term of this agreement there shall be no strikes, work stoppage, diminution or suspension of work 
of any kind whatsoever on the part of the Union or its membership; nor shall there be any lockout on the part of the Em­
ployer. No officer or representative of the Union shall authorize, instigate, aid or condone any strike, work stoppage, diminu- 
tion or suspension of work of any kind whatsoever prohibited by the provisions of this paragraph. No employee shall 
participate in any such prohibited activities.
The Union reserves the right to strike and/or picket any market of the Employer wherein the Employer continues, after receipt 
of a written grievance, to sell, outside of the market operating hours prescribed in Article 5, meat products under the Union’s 
jurisdiction not specifically authorized for sale outside of such market operating hours.
The Union further reserves the right to strike and/or picket the market or markets involved in the grievance in the event the 
Employer shall fail or refuse to comply with any decision of a Board of Arbitration issued pursuant to a proceeding under 
Section 3 of this Article within ten (10) days after notice thereof. The Employer reserves the right to declare a lockout should 
the Union fail or refuse to comply with any decision of a Board of Arbitration within ten (10) days after notice hereof.
Section 2. Time Limit on Grievances. Grievances of any nature must be made within forty-five (45) calendar days after the 
cause giving rise to the grievances becomes evident; and wage claims shall not be valid and collectible for a period earlier 
than ninety (90) days prior to the date of filing the grievance or the date the grievance arose, whichever date is most recent.
Section 3. Grievances and Arbitration. Should any dispute or grievance arise between the Employer and the Union or between 
the Employer and its employees, concerning the application and/or construction of this Contract, the parties agree that such 
matter shall be adjusted, if possible, by negotiations. In the event the dispute or grievance cannot be composed by negoti­
ations within fifteen (15) days after the inception of the matter in dispute, then it shall be submitted immediately to a Board 
of Arbitration, consisting of three (3) persons, for final and binding decision. Either party may institute said arbitration pro­
ceedings by giving the other party notice thereof in writing, naming one person to act on his behalf on said Arbitration 
Board; and the other party shall, within five (5) days after receipt of such written notice, name one person to act on his 
behalf on said Arbitration Board. These two so selected shall designate the third member or referee of the Board. In th* 
event these two so selected shall be unable, within fifteen (15) days, to agree upon the third member or referee, then the third 
member of the Board shall forthwith be designated under the rules and procedures of the Federal Mediation and Conciliation 
Service. The Board shall hold hearings and render its decision in writing within thirty (30) days with respect to a dispute 
under Article 1, Section 3 (d ) and within ninety (90) days with respect to any other dispute. The Board’s decision shall be 
final and binding upon both parties. The decision of any two members of the Board shall be the decision of the Board. If the 
parties shall agree upon one person to act as Arbitrator, his decision shall be as binding as that of a Board of Arbitration. 
The compensation and expense, if any, of witnesses and the cost of other evidence shall be borne by the party on whose behalf 
witnesses are called or the evidence is introduced. Each party shall pay for the compensation and expenses of the Arbitrator 
appointed by it. The compensation and expenses of the third Arbitrator and all other costs incurred in conducting the arbi­
tration proceedings shall be borne equally by the parties hereto.
Section 1. Initial Term. This Agreement shall become effective at 12:01 a.m., October 4, 1959, and shall expire at 12:00 
midnight, October 7, 1961.
Section 2. Renewal Term. If either party wishes to modify this Agreement at its expiration, it shall serve notice in writing of 
such request upon the other party not less than sixty (60) days prior to the expiration date. In the absence of the service of 
such notice, this Contract shall automatically renew itself for a period of one year and from year to year thereafter, it being 
further agreed that the Contract expiration date shall be the first Saturday in October of each year.
Section 3. Retroactivity. This Contract shall remain in full force and effect until a new agreement is negotiated, but not be­
yond an additional sixty (60) days beyond the Contract expiration date. Any increases in wages set out in Article 3 resulting 
from the negotiations following the Contract expiration date shall be retroactive to the date of expiration, but not exceeding 
ninety (90) calendar days, whichever period shall be shorter. There shall be no retroactivity with respect to other contract 
changes, such as changes in working hours or premium or overtime pay.
ARTICLE 9. TERM
Executed at Chicago, Illinois, this. day of. ..............19.............
LOCAL 546, AMALGAMATED MEAT CUTTERS AND 
BUTCHER WORKMEN OF NORTH AMERICA, AFL-CIO
By.--.............................—---------- --------------------------------
President
By.
Secretary-Treasurer
Employer.... .............
By------ ------------------
Employer’s Address.
